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Mixed reaction to £5m budget pledge for returnships
9 Mar 2017

By Annie Mako�

While some back initiative as a ‘win’ for business, others criticise ‘modest sum’ and say more needs to
be done to change workplace cultures

The government has announced a £5m initiative to support women back to work after a career break.

Returnships – otherwise known as ‘returning professional internships’ – formed part of a series of
measures outlined in yesterday’s budget to mark International Women’s Day. The £5m boost will open
up existing return-to-work schemes to all levels of management and will be used to target industries
where women are currently underrepresented. 

Annette Cox, associate director at the Institute for Employment Studies, said returnships “had the
potential” to help people back into work after a career break, while Emma Codd, managing partner for
talent at Deloitte, welcomed the news as a “win win” for women and business. Deloitte’s own return-to-
work programme, an industry �rst, has helped 20 women back to work since its launch two years ago. 

But Sam Smethers, CEO of women’s rights charity The Fawcett Society, told People Management the
�nancial boost was a “modest sum” compared to the scale of the problem. “54,000 mothers at work are
forced to leave their jobs because they are pregnant. If we really want to support working mums, we
would give fathers longer and better paid time o� in their baby’s �rst year and create a culture of
�exibility in the workplace that enables mothers and fathers to work �exibly,” she said. “More senior
part-time jobs are also essential to ensure mothers don’t get trapped in low-paid part-time work when
they return.” 

Eva Neitzert, co-director of the Women's Budget Group, added: “It is also not just about money. We
need workplace cultures to be more open to accommodating caring responsibilities. This requires
strengthened rights around �exible working to ensure that women can combine work with caring for
their children without fear of being discriminated against." 

Theresa May revealed the government’s plans for return-to-work schemes ahead of the budget
announcement in a post on parenting website Mumsnet. She wrote: “Women are driving our
economy forward, securing 77 per cent of new jobs last year – and now represent a higher percentage
of FTSE board membership than ever before. 

“Returnships are open to both men and women but we should acknowledge that, more often than not,
it is women who give up their careers to devote themselves to motherhood, only to �nd the route back
into employment closed o� – the doors shut to them.” 

Meanwhile, Annabel Jones, HR director at payroll services �rm ADP, urged HR representatives across
the UK to address the barriers preventing women from returning to current roles and called on HR and
management to ensure there were “proper procedures in place” that would “impact on cultural
stigmas” in the workforce. Pre-existing biases for returning mothers, such as assuming they would be



ACCEPT AND CLOSECookies on this website We use cookies on our website to ensure we give
you the best experience and relevant advertising on 3rd party websites. If
you are happy with this, click the Accept and close button. Alternatively, use the following links to
view our full cookie policy, manage your cookie preferences, or visit this external site to find
out more about cookies in general.

https://www.peoplemanagement.co.uk/news/articles
https://www.peoplemanagement.co.uk/annie-makoff
https://www.gov.uk/government/news/spring-budget-2017-21-things-you-need-to-know
https://www.mumsnet.com/news/pm-announces-budget-funding-for-domestic-violence-survivors-returnships
https://www.peoplemanagement.co.uk/
http://www.cipd.co.uk/site-terms/cookie-policy.aspx
javascript:void(0);
http://www.aboutcookies.org/


easily distracted or unable to commit, or that time away would prove damaging, were incorrect, she
insisted. 

The government’s returnship proposals follow recommendations made in January by the Women and Work
All Parliamentary Group, which called on large �rms to provide paid return-to-work programmes for women
with guaranteed training, advice and support.

As part of the budget the chancellor also pledged tax-free childcare, saving families up to £2,000 a year for each
child under 12 years old, while parents of three to four-year-olds will be entitled to 30 hours of free childcare a
week from September.

Advertisement

Advertisement

L&D Advisor - 12 Month FTC
London, England
£38000.00 - £43000.00 per annum
Hays

 View More Jobs 

http://www.thetimes.co.uk/article/returnships-boost-to-get-women-back-intowork-mkrdrnb0p
https://googleads.g.doubleclick.net/pcs/click?xai=AKAOjssPhhRoINtvBd8gUxOyzdRlDMq82Q0ZKSSwpFEVisuitYo-DzYvxiMTvUP3_Yu43n3nJLHSCZxfr5Tqx3FhYso94Zil3CSJaS7VTRS4QDxQklQPd0TLVxMsKFGN7OdiHrZ2VHsp8W2Xm2gyHpSZenPfyTXv5K8jUsrGOdHwUl_nEhjt747Ws9_2SJmHWIeGQ4_XbAGQqdtSA-7a2HEhki7ZbFrE3W0VaF_3lOK1KDV-V3PnuRAswSt41Zw1YJvs1Z77PJCfZpGJjfrrPQ&sai=AMfl-YRNiqZ_aR3ObXMQ2unHKL2z2ncpCh5Unrm3XaM1GDEtNt8vfD3h6ur1miQZbjM4DcOobNXFxVbWWn-JIG_Q8Lx-laSKc4sPX07ertqaLg&sig=Cg0ArKJSzPLzengvGWjj&adurl=https://www.icslearn.co.uk/landing-pages/hrpeoplemanagement/%3Futm_source%3DPeopleManagement%26utm_medium%3Dreferral%26utm_campaign%3D201809MPUsite
https://googleads.g.doubleclick.net/pcs/click?xai=AKAOjssOY1y8MWfnsq3pvFx8YBn1ZK2Zcf6oklSG2E7BC0cmwS1svfh6X_wGlahRVVv79Vonl8xK4tiDfqYqFMJwYeRcROzaXiC_K5i_1Yfw7B4sIvjpXrnRNywx6fC49XwJmuJvyK8XTGRWcF2lhh70iagVRRDAyumZW1NBFaHe4ujflwQj2D2sIUvqLCcxLWODD6GOx5VPzA2AxDqmUSyDWpkuN2yDOzB3A5fLn-lGh5VW92KOSpIcIeRehaD854sTPZ8F5Y0_s74I&sai=AMfl-YRdy5uL9hfPyDMpIdTpPP8a0oYVUAl9hEaiakMP4FnB9f45cirwU8mOhBDbKs3BN0m2xxQ8DA7r86cgV2q0ramHiz1mDnvPPoR7e-BKPA&sig=Cg0ArKJSzOyvPkpQrETu&adurl=https://events.cipd.co.uk/events/annual/%3Futm_source%3Dpm%26utm_medium%3Dcpc%26utm_campaign%3Dconf_ace%26utm_content%3Dpostebmpu
https://pmjobs.cipd.co.uk/apply/169685/l-and-d-advisor-12-month-ftc/?TrackID=343447
https://pmjobs.cipd.co.uk/apply/169685/l-and-d-advisor-12-month-ftc/?TrackID=343447
https://pmjobs.cipd.co.uk/


HR O�cer
Merseyside, England
£21000.00 - £24000.00 per annum
Hays

Interim EMEA HR Administrator
London, England
Negotiable
Hays

Share     

Explore related articles
Comment

There is life after full-time employment

News

https://pmjobs.cipd.co.uk/apply/169684/hr-officer/?TrackID=343447
https://pmjobs.cipd.co.uk/apply/169684/hr-officer/?TrackID=343447
https://pmjobs.cipd.co.uk/apply/169683/interim-emea-hr-administrator/?TrackID=343447
https://pmjobs.cipd.co.uk/apply/169683/interim-emea-hr-administrator/?TrackID=343447
https://twitter.com/share?url=http://www.peoplemanagement.co.uk/news/articles/mixed-reaction-budget-pledge-returnships&text=Mixed%20reaction%20to%20&#163;5m%20budget%20pledge%20for%20returnships&hashtags=peoplemanagement
https://www.facebook.com/sharer.php?u=http://www.peoplemanagement.co.uk/news/articles/mixed-reaction-budget-pledge-returnships
https://www.linkedin.com/shareArticle?mini=true&url=http://www.peoplemanagement.co.uk/news/articles/mixed-reaction-budget-pledge-returnships&title=Mixed%20reaction%20to%20&#163;5m%20budget%20pledge%20for%20returnships
https://plus.google.com/share?url=http://www.peoplemanagement.co.uk/news/articles/mixed-reaction-budget-pledge-returnships
mailto:?subject=Mixed%20reaction%20to%20&%23163;5m%20budget%20pledge%20for%20returnships&body=http://www.peoplemanagement.co.uk/news/articles/mixed-reaction-budget-pledge-returnships
https://www.peoplemanagement.co.uk/voices/comment
http://www.peoplemanagement.co.uk/voices/comment/life-after-full-time-employment-shakil-butt
http://www.peoplemanagement.co.uk/news/articles/third-returners-skills-downgrading-back-work-government-report
https://www.peoplemanagement.co.uk/news/articles


Third of returners experience ‘skills downgrading’ when going back to work,
government report �nds

News

Almost a third of workers have taken a career break

Legal

Fancy a career break? Yes please, I’d be over the moon

Sign up to PM Daily and keep up to date with all the latest HR and business news from

Sign up

Join the conversation

      

© Copyright Chartered Institute of Personnel and Development 2018, 151 The Broadway, London SW19 1JQ, UK Incorporated by
Royal Charter, Registered Charity no. 1079797

News

Voices

Long reads

Experts

PM Jobs

Contact us

PM Insight

CIPD Events

CIPD

Terms and conditions

Privacy policy

Cookie policy

Social bookmarks

Anti Modern Slavery statement

http://www.peoplemanagement.co.uk/news/articles/third-returners-skills-downgrading-back-work-government-report
https://www.peoplemanagement.co.uk/news/articles
http://www.peoplemanagement.co.uk/news/articles/almost-a-third-of-workers-have-taken-a-career-break
https://www.peoplemanagement.co.uk/experts/legal
http://www.peoplemanagement.co.uk/experts/legal/career-break
http://www.peoplemanagement.co.uk/newsletter-signup
https://twitter.com/peoplemgt
https://www.facebook.com/PeopleManagement
https://www.linkedin.com/company/people-management-magazine
https://www.instagram.com/peoplemgt
http://www.peoplemanagement.co.uk/news
http://www.peoplemanagement.co.uk/voices
http://www.peoplemanagement.co.uk/long-reads
http://www.peoplemanagement.co.uk/experts
https://pmjobs.cipd.co.uk/
http://www.peoplemanagement.co.uk/contact
http://www.pmindustryinsight.com/
https://events.cipd.co.uk/events
https://www.cipd.co.uk/
http://www.peoplemanagement.co.uk/web-terms-conditions
http://www.peoplemanagement.co.uk/privacy-policy
http://www.peoplemanagement.co.uk/cookie-policy
http://www.peoplemanagement.co.uk/social-bookmarks
http://www.peoplemanagement.co.uk/anti-modern-slavery-statement

