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mots' rise could lead to ‘human job quotas’

4 Apr 2017
By Annie Makoff

International study warns that legal frameworks are becoming outdated, as UK research finds reports
of jobs lost to automation so far are overblown

A rise in robotics could lead to a modern-day industrial revolution, forcing governments to legislate for human
job quotas and alter traditional employment law frameworks, the International Bar Association has warned.

In its 120-page report into the legal implications of rapid technological change, lawyers from the
association refer to an “industrial revolution 4.0” which involves the increase of robotics across the
production and service sectors, and cites Amazon, Facebook and 3D printing as “pioneers”.

Writing in the report, Gerlind Wisskirchen, lead author and employment lawyer in Cologne, said: “What
is new about the present revolution is the alacrity with which change is occurring, and the broadness of
impact being brought about by Al [artificial intelligence] and robotics. Jobs at all levels in society
presently undertaken by humans are at risk of being reassigned to robots or Al, and the legislation
once in place to protect the rights of human workers may be no longer fit for purpose.”

The news comes as collaborative research from the Chartered Institute of Ergonomics and Human
Factors (CIEHF) and CV-Library indicates that automation and Al are, so far, not putting UK jobs at risk.

Nearly two-thirds (63 per cent) of the 1,000 manufacturing professionals polled said they had never
witnessed job losses as a result of automation. A further third (37 per cent) said job creation actually
increased due to the introduction of robots or automated processes.

Nearly three-quarters of the manufacturing professionals surveyed said they felt the public are being
scare-mongered into believing robotics are replacing jobs, and 52 per cent admitted there was
‘resistance’ from staff when implementing automated processes. Four out of five manufacturers said
more should be done to promote the benefit of workplace automation.

Steve Barraclough, CEO of the CIEHF, said robotics and automation were regularly given a “bad name” -
despite their “significant contribution” to upskilling employees. Because automation requires
programmers and maintainers in areas where they may not have previously been necessary, the field
of automation presents a “real opportunity” to businesses and manufacturers embracing change, he
insisted.

Guy Kirkwood, chief operating officer at Uipath, said: “All this panic about robots stealing jobs makes
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are at 'high risk’. Jobs are also at risk in manufacturing (1.2mn), administrative and support services
(1.17mn), and transport and storage (950,000), said the report.

Meanwhile, a US-based study by the National Bureau of Economic Research revealed that automation
in manufacturing led to an average loss of 6.2 human jobs between 1990 and 2007 and, last week,
Capita Resourcing revealed that 67 per cent of UK employees feared automatic would result in “less
friendly” workplaces.

Annabel Jones, HR director at Automatic Data Process Ltd, called on employers to respond to the UK
market's fear of automation - regardless of whether automation replaces jobs or not. “Employers
should ensure they are not over reliant on technology and still build a human connection with their
employees, offering an adequate amount of workplace support and encouragement,” she added.

According to Ben Gibson, managing associate at national law firm Bond Dickinson LLP, unless policy
makers chose to adopt an interventionist policy against automation, market forces and economic
imperatives are likely to result in a big uptake of such technologies. Predictions of job losses due to
automation, were therefore “persuasive” he said.

Advertisement

i@' Learn

One decision
can define
your career.

Advertisement

Stay ahead of the
pack with

€Y insiGHT
@oss



https://www.theguardian.com/sustainable-business/2017/mar/31/the-robot-debate-is-over-the-jobs-are-gone-and-they-arent-coming-back
https://googleads.g.doubleclick.net/pcs/click?xai=AKAOjssDYpFa49hGmE7CxIJj9NexCkn6XImT0RpO1CV9dGq7tLkXeY6IMiXrHkh2gXzt0gfF28ENW-v-WgINHaz5YJyjCwnExc7iMpZi-SfEeR-hbyDNrEwf5I0t1jVpy8g5f2HpT-LMpA3ptRsi3Hv_QXv2YkPas6jUQQdMkjn1X0KPtc1mDdhGY-DLoqBTe_Uu7HxDgqzpPRrYIrcGbfD5MDT_6OgHZ6M54tgDFcl-jHFCbq0McJ8T0X1PHWfy8bVhV_KFKqMoXwns4HXZ0Q&sai=AMfl-YTuX-FCNIcTzftx8ZSXHh3ZhD0kdTCYzc5hP7oocTzTBGwu2N4DE_iMzYl7WMtLYoLfNvcXu6gf-Ef6fChZvZWgbxVbMgRB8vNwwulDyQ&sig=Cg0ArKJSzA95pf2l0Y2p&adurl=https://www.icslearn.co.uk/landing-pages/hrpeoplemanagement/%3Futm_source%3DPeopleManagement%26utm_medium%3Dreferral%26utm_campaign%3D201809MPUsite
https://googleads.g.doubleclick.net/pcs/click?xai=AKAOjsv168k4S2myYxqkELi9zjsdRIT-R2SwK7IRtxecj5SLf8OOoFgCIIDiM3uwtox7s-Vnj6L36ki5Bgu3pziomgArc8YWOMxbpnM_f-HssJkVgGE8ttnCwfnhRiwT-YQKbUwW1NcgT1D6UcwPv-e-_8AI6nsLMp0hz-wSnQH56AaAlnBL0pDwwfNyi0O6nwSnzTp6h427BV-GFIrqxfTQNryZX5r7MmgAxzmJi1q84n17-nLExxJGy2m1kIXqZvRd9TSO_skCeuBB&sai=AMfl-YQE7bJ4eg_U7Qzgi9eTU4n7dFQ9rhWA48DRkBEby66drOfWr9aDZUxvgvddwUrEZQWlFCkk2gkA4AqVygkquZj8VW9ia2bya6HxnIWq9A&sig=Cg0ArKJSzFRd3fL2lea4&adurl=https://pminsight.cipd.co.uk/%3Futm_source%3Dbrand_display%26utm_medium%3Dbrand_display%26utm_campaign%3Dbrand_display
https://pmjobs.cipd.co.uk/apply/169573/hr-director/?TrackID=222953
https://pmjobs.cipd.co.uk/

HR Director

Flexible
Competitive
Magnox

Office for #
Students

Head of Human Resources and Organisational Development

Bristol
Salary range £67,653 - £77,802
Office for Students

centrica

Talent Manager

Windsor, England
Negotiable
Centrica

e Q@ OO OQ

Explore related articles

m SPONSORED CONTENT


https://pmjobs.cipd.co.uk/apply/169573/hr-director/?TrackID=222953
https://pmjobs.cipd.co.uk/apply/169472/head-of-human-resources-and-organisational-development/?TrackID=222953
https://pmjobs.cipd.co.uk/apply/169472/head-of-human-resources-and-organisational-development/?TrackID=222953
https://pmjobs.cipd.co.uk/apply/169264/talent-manager/?TrackID=222953
https://pmjobs.cipd.co.uk/apply/169264/talent-manager/?TrackID=222953
https://twitter.com/share?url=http://www.peoplemanagement.co.uk/news/articles/robotics-rise-could-lead-to-human-job-quotas&text=Robots%E2%80%99%20rise%20could%20lead%20to%20%E2%80%98human%20job%20quotas%E2%80%99&hashtags=peoplemanagement
https://www.facebook.com/sharer.php?u=http://www.peoplemanagement.co.uk/news/articles/robotics-rise-could-lead-to-human-job-quotas
https://www.linkedin.com/shareArticle?mini=true&url=http://www.peoplemanagement.co.uk/news/articles/robotics-rise-could-lead-to-human-job-quotas&title=Robots%E2%80%99%20rise%20could%20lead%20to%20%E2%80%98human%20job%20quotas%E2%80%99
https://plus.google.com/share?url=http://www.peoplemanagement.co.uk/news/articles/robotics-rise-could-lead-to-human-job-quotas
mailto:?subject=Robots%E2%80%99%20rise%20could%20lead%20to%20%E2%80%98human%20job%20quotas%E2%80%99&body=http://www.peoplemanagement.co.uk/news/articles/robotics-rise-could-lead-to-human-job-quotas
http://www.peoplemanagement.co.uk/experts/advice/five-ways-to-avoid-digital-transformation-disasters
https://www.peoplemanagement.co.uk/experts/advice

Five ways to avoid digital transformation disasters

Naomi Stanford: “We're just not prepared for automation”

Pra— -



http://www.peoplemanagement.co.uk/experts/advice/five-ways-to-avoid-digital-transformation-disasters
http://www.peoplemanagement.co.uk/voices/interviews/naomi-stanford-not-prepared-automation
https://www.peoplemanagement.co.uk/voices/interviews
http://www.peoplemanagement.co.uk/voices/interviews/naomi-stanford-not-prepared-automation
http://www.peoplemanagement.co.uk/experts/advice/how-every-hr-team-can-use-artificial-intelligence
https://www.peoplemanagement.co.uk/experts/advice

SPONSORED CONTENT

How every HR team can use artificial intelligence

That HR Podcast episode 4: Is Al really coming for your job?

Sign up to PM Daily and keep up to date with all the latest HR and business news from

People Management

People Management

News CIPD Events

Voices CIPD

Long reads Terms and conditions
Experts Privacy policy

PM Jobs Cookie policy
Contact us Social bookmarks

PM Insight Anti Modern Slavery statement


https://www.peoplemanagement.co.uk/experts/advice
http://www.peoplemanagement.co.uk/experts/advice/how-every-hr-team-can-use-artificial-intelligence
http://www.peoplemanagement.co.uk/voices/podcasts/that-hr-podcast-3-is-ai-coming-job
https://www.peoplemanagement.co.uk/voices/podcasts
http://www.peoplemanagement.co.uk/voices/podcasts/that-hr-podcast-3-is-ai-coming-job
http://www.peoplemanagement.co.uk/newsletter-signup
http://www.peoplemanagement.co.uk/news
http://www.peoplemanagement.co.uk/voices
http://www.peoplemanagement.co.uk/long-reads
http://www.peoplemanagement.co.uk/experts
https://pmjobs.cipd.co.uk/
http://www.peoplemanagement.co.uk/contact
http://www.pmindustryinsight.com/
https://events.cipd.co.uk/events
https://www.cipd.co.uk/
http://www.peoplemanagement.co.uk/web-terms-conditions
http://www.peoplemanagement.co.uk/privacy-policy
http://www.peoplemanagement.co.uk/cookie-policy
http://www.peoplemanagement.co.uk/social-bookmarks
http://www.peoplemanagement.co.uk/anti-modern-slavery-statement

Join the conversation

¥y f O &

© Copyright Chartered Institute of Personnel and Development 2018, 151 The Broadway, London SW19 1)Q, UK Incorporated by
Royal Charter, Registered Charity no. 1079797


https://twitter.com/peoplemgt
https://www.facebook.com/PeopleManagement
https://www.linkedin.com/company/people-management-magazine
https://www.instagram.com/peoplemgt

