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sector sta�
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By Annie Mako�

PPMA president warns continued austerity is intensifying employee workload

Public sector sta� fear Brexit will increase workload and workplace pressures while having a negative impact on
work-life balance, new research has found.

A quarter of the 920 public sector employees interviewed as part of collaborative research by Boundless and
Public Sector Executive magazine said their work-life balance would be a�ected by the implications of Brexit. A
further two in �ve said their work-life balance was worse now than it was in 2016.

Nearly a third of respondents said employee bene�ts and wellbeing packages were being “scaled back”, despite
30 per cent saying �exible working would be the “single one thing” to improve productivity levels.

Meanwhile, nine in 10 of those surveyed made the link between having an active lifestyle and increased
productivity at work, and 60 per cent said those who led an active lifestyle were “more employable”. Four-�fths
(80 per cent) called on employers to incentivise sta� to lead healthier, more active lives.

Commenting on the �ndings, Carl Fillery, chief executive of Boundless, warned that public sector employers were
feeling the “dual e�ect” of an increased workload caused by Brexit and other factors, along with a reduction in
employee bene�t and wellbeing programmes, which, if not addressed, would have a “signi�cant e�ect” on
productivity and wellbeing.

Tim Focas, director of �nancial services at Westminster think-tank Parliament Street, told People Management it
was “laughable” that Brexit would a�ect work-life balance and accused public sector workers of hiding behind
“endless” administrative processes and procedures.

But Sue Evans, president of the Public Service People Managers' Association (PPMA) and HR director at
Warwickshire County Council, insisted that it was continued austerity – rather than Brexit – that was having the
“greater impact” on increased workloads and work-life balance.

“Brexit is going to drive a bit of work for us in terms of how we manage workforces but, much more signi�cantly,
there is growing demand for our services despite huge sums of money being taken out of local government and
absolutely no reduction in pressure,” said Evans.

“There’s constant pressure for us to be available 24/7 with clients wanting to talk during evenings and weekends.
I know colleagues who are running interviews in the evening because they have no time during the day. There is
also a huge amount of stress because of this pressure – and stress is the number one reason for sickness absence
in the public sector.”

Evans also warned of a looming social care crisis caused by chronic underfunding, with colleagues going abroad
to recruit social workers because of the lack of quali�ed social workers in the UK – something that will inevitably
be a�ected by Brexit – as well as sta� shortages and increased demand on the sector.
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Her warning follows the release of worrying new �gures this week that reveal the social care sector is on the
brink of collapse, because it lost more than 900 social care workers a day last year owing to workload
pressures.  

Earlier this month, Jonathan Portes, professor of economics and public policy at King’s College London, told
delegates at a CIPFA-hosted event that Brexit was already having a “profound e�ect” on the recruitment and
retention of public sector workers. And, in March, two public sector unions warned that the civil service was
“underprepared” for the added workload pressure Brexit would create.

Speaking at the time, Mark Serwotka, general secretary of the PCS union, said: “The civil service is woefully
understa�ed and underprepared for Brexit. While we engage in the long, complex process of withdrawal from
the EU, there will be no let-up in the demand for existing services. All cuts plans must be halted immediately to
allow us to properly discuss the sta�ng and resources that are needed.”

Advertisement

Advertisement

HR Director
Flexible
Competitive

 View More Jobs 

https://www.theguardian.com/society/2017/apr/11/900-carers-in-england-quit-a-day-as-social-care-system-starts-to-collapse
http://www.publicfinance.co.uk/news/2017/04/public-sector-workforce-already-feeling-brexit-strain
https://googleads.g.doubleclick.net/pcs/click?xai=AKAOjsvAEgyMrnt9hRipqXBunmd24Zb1-Tst3uhqHS68OlAnzkOwxoPFBPbc5wVYwQ79KnPW1rS0yYpOkHc2PqdSKawztoE2CdW5FHv7h8Tn7bgq-v8wlGJWo6B5ZDL9BVktLmgKpbS1Dnyd-FQcHGsyMSruE-CAhaqMjBRx6zUzdGYhfchVhXQdw8nexd168vfKMszO2Dt8TcU4oRkSejw0tu5Ae3dbC6OEWCbr5tFTunfyIrLwK3eEpzW1Rm7EbcTzjSNI4o4yq6aXFiPCUw&sai=AMfl-YTzdtNWtKKl_GgWRxs06EB3AK68gO0dLSj3fxSAPMo_ID3GPFiChPGQ42KmPNqiJHr6D2Tq8b-Wy5XFXHYM-anrFx83w9p8fHpNyFYj&sig=Cg0ArKJSzFvPl5bkMM8X&adurl=https://www.icslearn.co.uk/landing-pages/hrpeoplemanagement/%3Futm_source%3DPeopleManagement%26utm_medium%3Dreferral%26utm_campaign%3D201809MPUsite
https://googleads.g.doubleclick.net/pcs/click?xai=AKAOjsvPOIqnBSPN1Y4ts5QMV62N2xy_LoUZN_8p3z2yCXGWxVvguZVFHvYcQn3ZHBh9DbFcs3OMwQnuKcPE9z5f8OLu-QPkdChmknSWEAeUofQKKf1_MVqKa1oVoqQ6N0-GlQ9sm7f0gxF5AOjuLVdM8YMF5ysGeWbu4dRSBZbWJXoVBbrgc2859tcUvyEiu8-3iyYAf7VmpKjCZ_2Q45j6Xsfxft8ktojSZ8i2K8fKcy9YWUvhd250nchmBkXSLddXi7FvtnFjUTfe&sai=AMfl-YQbMwP6rtPzZnROrLwVatpmBF7Hfw137xvCtdJ6bVRu4-z1iUghB0gBMdCc1l-In7befDe8sXs6fTKKlWKhsjum-7snT6tURWVFqryz&sig=Cg0ArKJSzMTse9CHRGPN&adurl=https://events.cipd.co.uk/events/annual/%3Futm_source%3Dpm%26utm_medium%3Dcpc%26utm_campaign%3Dconf_ace%26utm_content%3Dpostebmpu
https://pmjobs.cipd.co.uk/apply/169573/hr-director/?TrackID=222953
https://pmjobs.cipd.co.uk/apply/169573/hr-director/?TrackID=222953
https://pmjobs.cipd.co.uk/


Magnox

Head of Human Resources and Organisational Development
Bristol
Salary range £67,653 - £77,802
O�ce for Students

Talent Manager
Windsor, England
Negotiable
Centrica

Share     

Explore related articles

Legal

How to be ready for Brexit

https://pmjobs.cipd.co.uk/apply/169472/head-of-human-resources-and-organisational-development/?TrackID=222953
https://pmjobs.cipd.co.uk/apply/169472/head-of-human-resources-and-organisational-development/?TrackID=222953
https://pmjobs.cipd.co.uk/apply/169264/talent-manager/?TrackID=222953
https://pmjobs.cipd.co.uk/apply/169264/talent-manager/?TrackID=222953
https://twitter.com/share?url=http://www.peoplemanagement.co.uk/news/articles/brexit-pressure-hitting-worklife-balance&text=Brexit%20pressure%20hitting%20work-life%20balance,%20say%20quarter%20of%20public%20sector%20staff&hashtags=peoplemanagement
https://www.facebook.com/sharer.php?u=http://www.peoplemanagement.co.uk/news/articles/brexit-pressure-hitting-worklife-balance
https://www.linkedin.com/shareArticle?mini=true&url=http://www.peoplemanagement.co.uk/news/articles/brexit-pressure-hitting-worklife-balance&title=Brexit%20pressure%20hitting%20work-life%20balance,%20say%20quarter%20of%20public%20sector%20staff
https://plus.google.com/share?url=http://www.peoplemanagement.co.uk/news/articles/brexit-pressure-hitting-worklife-balance
mailto:?subject=Brexit%20pressure%20hitting%20work-life%20balance,%20say%20quarter%20of%20public%20sector%20staff&body=http://www.peoplemanagement.co.uk/news/articles/brexit-pressure-hitting-worklife-balance
http://www.peoplemanagement.co.uk/experts/legal/how-to-be-ready-for-brexit
https://www.peoplemanagement.co.uk/experts/legal
http://www.peoplemanagement.co.uk/experts/legal/how-to-be-ready-for-brexit
http://www.peoplemanagement.co.uk/news/articles/seasonal-workers-scheme-government-called-on-go-further


News

Seasonal workers scheme welcomed, but government called on to ‘go further’

Legal

An employer’s guide to preparing for Brexit

http://www.peoplemanagement.co.uk/news/articles/seasonal-workers-scheme-government-called-on-go-further
https://www.peoplemanagement.co.uk/news/articles
http://www.peoplemanagement.co.uk/news/articles/seasonal-workers-scheme-government-called-on-go-further
http://www.peoplemanagement.co.uk/experts/legal/employers-guide-preparing-Brexit
https://www.peoplemanagement.co.uk/experts/legal
http://www.peoplemanagement.co.uk/experts/legal/employers-guide-preparing-Brexit
http://www.peoplemanagement.co.uk/news/articles/brexit-secretary-feel-our-hearts-eu-citizens-should-stay


News

Brexit secretary: We feel ‘in our hearts’ EU citizens should stay

Sign up to PM Daily and keep up to date with all the latest HR and business news from

Sign up

Join the conversation

      

News

Voices

Long reads

Experts

PM Jobs

Contact us

PM Insight

CIPD Events

CIPD

Terms and conditions

Privacy policy

Cookie policy

Social bookmarks

Anti Modern Slavery statement

http://www.peoplemanagement.co.uk/news/articles/brexit-secretary-feel-our-hearts-eu-citizens-should-stay
https://www.peoplemanagement.co.uk/news/articles
http://www.peoplemanagement.co.uk/news/articles/brexit-secretary-feel-our-hearts-eu-citizens-should-stay
http://www.peoplemanagement.co.uk/newsletter-signup
https://twitter.com/peoplemgt
https://www.facebook.com/PeopleManagement
https://www.linkedin.com/company/people-management-magazine
https://www.instagram.com/peoplemgt
http://www.peoplemanagement.co.uk/news
http://www.peoplemanagement.co.uk/voices
http://www.peoplemanagement.co.uk/long-reads
http://www.peoplemanagement.co.uk/experts
https://pmjobs.cipd.co.uk/
http://www.peoplemanagement.co.uk/contact
http://www.pmindustryinsight.com/
https://events.cipd.co.uk/events
https://www.cipd.co.uk/
http://www.peoplemanagement.co.uk/web-terms-conditions
http://www.peoplemanagement.co.uk/privacy-policy
http://www.peoplemanagement.co.uk/cookie-policy
http://www.peoplemanagement.co.uk/social-bookmarks
http://www.peoplemanagement.co.uk/anti-modern-slavery-statement


© Copyright Chartered Institute of Personnel and Development 2018, 151 The Broadway, London SW19 1JQ, UK Incorporated by
Royal Charter, Registered Charity no. 1079797


